
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 

MARCH 2010 SAFETY NEWSLETTER 
 

Apologies for the delay in sending out this Month’s newsletter – it’s been somewhat hectic at the 
moment with projects completing, starting, held up, spread all over the place.... with the crew all 
trying to split themselves in two and at the same time trying to solve the deadly ‘cash flow’ 
Company problems in order to eat and stay solvent! 
 

Heady times for a small, dedicated team but as with every trading firm these days you just have 
to cope! 
 

Let’s have a ‘Did You Know’ section for a change: 
 

·  Did you know that the HSE are giving away, FREE, ab out 250 documents 
and information that they used to charge for? 
It’s true!  Mostly including Approved Codes of Prac tice and other guidance 
publications supporting health and safety legislati on.  They can be downloaded from the 
HSE website: www.hse.gov.uk/2009/free-guidance.htm bookshops still sell them so it is only 
the electronic versions that are free.  I think their thinking (!) is that now there is no excuse for 
not having relevant copies to your business – and there isn’t! 

 

·  Did you know that leaving keys in an unattended for k truck WILL lead to 
an improvement notice from an HSE Inspector? 
Unless you can convince him / her that this wasn’t usual, and you and the driver know 
that it is wrong and unsafe, the real chances are t hat you will get issued with a notice.  
Your risk assessment (you do have one, don’t you??!) should come to your rescue provided 
it clearly states that keys are removed before the driver leaves the vehicle.  It also helps if the 
employee holds his hands up and admits the mistake!  Whatever – a good tool box talk 
should fully brief your operators. 
 

·  Did you know that there is a care and duty on landl ords to test and 
maintain fire systems covering the entire premises?  
Your tenant should be advised of any tests to the system and should also be notified of any 
maintenance schedules plus...if the fire assessment identifies that additional fire suppression 
or warnings are required then this is actually down to the tenant to pay and test.  Confused? 

 

·  Did you know that just because ALL premises are now  ‘smoke free’ and 
the legislation fully in place DO NOT take any ‘no smoking’ signs down! 
The new guidance on smoke free legislation (64 damn pages of it!) may indicate that that 
there is new information to justify the new guidance – there isn’t and smoking is banned!  It 
seems to me that the only new enforcement action to come out is to force firms to put more 
signs up!! 



 
 

On a cold and frosty morning two dedicated guys set up their stepladders and wade into window 
replacement – risk assessments on working at height, on snow, manual handling, protective 
wear, thinking straight??!!! 

 
I think my crew have a job for life – trying to stop death and injury to those that deserve the very 
same!! 

 

SNOW!! 
The repercussions: 
We all know how a drop of the stuff brings everything to a grinding halt and we’ve been handling 
many calls for information on ‘what to do’ and ‘are we legal in clearing it away’ type questions; 
so, a resume: 
 

 Employers and owners of property do have a legal duty of care to ensure the safety and 
health of those working on, or visiting the site.  This means that they MUST take steps to 
manage, and reduce, risks where reasonably practicable. 

 The amount of snow, however, was locally exceptional and in many cases clearing it was 
almost impossible, add to the fact that grit and salt stocks ran out so you couldn’t get rid of 
the stuff if you wanted to! 

 Don’t attempt to clear everything away but do ensure that paths and walkways through the 
snow are maintained WHERE practical – in particular: main entrances and car parks 

 If you don’t have the resources or it’s not possible to clear snow from your car park – then 
close it! 

 If at all possible suspend any non-critical tasks that are normally completed outside – loading 
of lorries for example 

 If an employee suffers an injury that leaves them off work for more than 3 days then report it 
under RIDDOR (Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 
1995).  Don’t miss doing this as the repercussions from the HSE for failing to inform will give 
you a lot of grief! 

 There is a clear fear among many employers that if a member of staff, or a customer, falls 
and injures themselves that they will be sued – the burden of managing risks is shared by 
employers and employees alike – it means in practise that if you can show risk assessments 
against them not wearing sensible footwear (including customers), clothing or using the 
prepared paths then they are unlikely to have a case against you or your Company. 

 Remember that you are not under a legal duty to clear all snow from your site – however, you 
must take all ‘reasonable steps’ to manage hazards and dangers. 

 



THIS IS MY “EVEN THE SO-CALLED EXPERTS GET IT WRONG ” SECTION: 
 

 
 

 
 

So – When I hear on site “Old Fred’s been doing his job for years – never had an accident” – 
remember the above! 
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